


CEOXyE&—

Opportunities for Life. Faster, Simpler and Closer to you.

WTZIE OapE
HARIS AL
RERF LR
3 CEO

Inside Out

Indeed®CEO& LTKEICEMEL7=FE.
REBEETBRICFLEILS AOIC—TE
WEBICWDHEST W, BEEECEMEY
DOZTEYEHH—FZ-7zED,

RECRUIT GROUP PROFILE 2022 INSIDE OUT

Y27 )L—KZIL—71%. "Opportunities for Life. Faster,
Simpler and Closer to you. (F7z. 2 ZIZHWL ERLY,
FVBRL U TIUT B EELIT,) "ZREI Y3V
BT ERPTEAI—T-—EEIZFAT VN
SO)ESEHEICHEUDITR Y —EZRRTO4 7 Mgt
LiciTdZ & ICEWIBATWET, EARICASEAT
MEGIRE - BEREBEDHETH. INTED R
LDRETHY RICITREFE/ZELEL.3DDRE
i B& TdH 3. Simplify Hiring. Help Businesses Work
Smarter. Prosper Together®EfTIFALTWEZET,

BERNI. 727/8Y —DEMICLNSHBEEHNAICA
THIBE) ICEDLN TV EWSKRBHAERERN SN -/
IIITRELCET, LHOLBEIL [EITHCAFLBYEL
EVISENERMICKEVWIEN S EERNIEBZES

WL, 7= AN VR T2EZAREDELL
DAE—=RICT7/BY—DEHEWVN DT WEWNED
ICHRRITONET, ZDI=H. INHEDI0FIL AL
EEEEOLNZEOERTDLNVD. CLAMESDEEM

01 Introduction

DHEFF - @ EDTDICEDISICAIEHBL TV D EE
RBIENENEEICRDEERKRLTVET,

B DEICE), BRBZEBDHHTCBHEIFRWET
NIRRT BEDHTEREVSLIBFHLWVMEED
RREEFNTLBZZETLEI ALDS LN HALTD
HLEITEWMESICRITN. BRDIFEHRI&IcE) %<
DEEIMNER D ENBRRICHEZ LIS B H IO
—NNIVTERT 2AMYyF o —E2 0 BERDE
5 REXEY-ITHESaaSEELT.—BEBLTW
EICWEEZTWVWET,

S%H. IFIFRTICAE— RBEEE >TRIB LAY
5 IREHEEEV-CERITET I T RANGRE
MEDE EE2BIETEEDICHE  HERBIBEADEB%E
ML IE. IR TDRT—IRILE—EDHTF - HRER
TcLTWEET,

Follow Your Heart $5 5188
[ECEVIX. TEHRIEH S

2022F DERIH ARITHBORRERICIZBELTR
REDIEBEBILIENLVWRAED IR ERHT-H
RGCEO. BELDREATHHIBR T REKEIEIHFH
EDESAIER =D ST EEIEZTH-EX S -B
EHICETEIERGDI DD EESFBEOAR
T IRBELTERITLET,

(G$#A13. AAPDFDPA0 [ A\ B ARE | D
BEAZSB(IETY)




U

07

08

07

05

Introduction About Recruit Group Our Business Units Our Impact Reports Hub
02 CEOXy+—v 09 #HFTR3 16 HRFZ./AY—SBU 23 HYRFFEUFAAD 45  ESG Data Book
I NI . mESIS'SN _
03 B% / 18 TvFLLE ’ EMEsmEE
10 EYav-Iyyav: YYa—3SBU 24 HRFFEYTFAAD o _
04 FEEIK : “ . SEGRISTN SRE - 5 ERIR
N)a2—X - JZ Y bXV M E(S)
05  Simplify Hirin 20 AMIRESBU =y s
I TG N EEREDES 31 HRFFEUTFAAD 46 fRERAT
Help Busi . . AV MV N ANF VR
06 otk g 12 USL—RIL—TD AL RANTZAG)
E=% N 32  HBRFFEVTAAD
07 P Togeth - T3y hX Y HBERISEE(E
rosper Together 13 mEEA v b XV B EKER IS (E)
s . 37 EELEETIL
14 CEEFHOEBLEE MmEesEs
38 AMELRRE
40 CEOARYRLKE—K
43 A5y MRIHMOERE
44  SDGs~DETFK

RECRUIT GROUP PROFILE 2022 INSIDE OUT

03



ﬁ/*\:xt Eﬁ ﬁj@ EH% 01 Introduction

ATeBIE RRICENRTE 70— NIV HIBE TOWE B(EVRIBREIRZ .
IRTCDRT— IR E—EDOHGFHRERB U THRMICEEMEEZR LS 57280,
UTOREERK OLETREERDORRICRVBATNET,

'lh S oo

Simplity Help Businesses Prosper
Hiring Work Smarter Together

A2y F o ImIBICHITS SaaSIcLBHAEALEIZ1T7 /D RAT—OFRNE—,DHEFHREBLL
2YFIDEDEEMLEFRE EESIVEEMRLE FHNERR

RERBROFRII. F2REMIESREE E—MEEBRD (82 FEOKR (P21 ] LVTEBEWKITET,

RECRUIT GROUP PROFILE 2022 INSIDE OUT o4


https://recruit-holdings.com/files/ir/library/upload/report_202203Q4_ar_jp.pdf

Simplify Hiring

Simplify Hiring& lZ. i L \MEEZFR T &R RBFEZOHDEE THEEI(C
TBHIEEBIETY VLML —TDOREBEIE TT, RBIICIE. K2V EZ1ERT
T CHOLAHEICEDICAST-EBICHM I EN TEE LS5 BHREHIELT L
FT.ZLTZDEOIBEY avid LT BAIRTE —bX— 3> Dl ES F CHEY
AATWKIETRIRTEDRSDICHEDEEZTWVET,

BN TVWEDIE EBEZRLTWE—ANVEVICBFLEERDOFYIT7
TZRNAT =DM N TNTWE LI RREZ. 77/ B8V M EHRELTINDB KK
TY, ERDOIRER. RFXIVEAR LT RNAY =D EDBENED LS BRHETS
TCICTHORALED DTVWEEHZITNG — ZDEOI BT R -2V DTHRIS
LNBEIRIREBICHENTE LT EL EHDNLVBEDICETCHLWEE F &,
BRER STRI IENTERLIITHBIFT T,

FDOEIBKRFITITFELEFEEETETUIVWEFAN D LIT DREIFETETY
FIHMEDHRT 7/ OV —HBRESY XAy MNSBU)D 7 Iy N 74 —L ET
SN SV ORBARELRIZ. IO FBETE LEE L THI21E. F159204I(C
FTRERLTWVWET. COIOIBAMTYFUIICETET7o/0Y—%—BELIE.
DOIV—bhIIL—TITRTDSBUDFEEFHICSWVWTHFRAL . HADAM <Y F
VISR TRITTVWEZNWEEZITWET,
RACESELICIT.BEEZEDERCF Y/ HEORBRELGE REICEXK
BFEEEIRIZ-STWET, CNET//OV-DENLTHRILL.EBICEHL?
FARDABICLOTERVWEELREKEICLVZCDBEENIBZIENTESLHIC
L7V F LT HOD TER LT BEICHEICHITEREEZBIELTWEET,

WTZIE O Z
HARZ A1
REBUF R LR 3 CEO

BERN—Y—
CEOEANIGATEICEENHMEA 21—
[Re D THBICH TR & 1E?

2022F3RHAE A+ HA
FMEILEs A REFBEEWebF v b
2022458

RECRUIT GROUP PROFILE 2022 INSIDE OUT

01 Introduction

TARTOHBEY R =y MSBU)TSimplify HiringlcHXW#A L

AMiRE SBU HRF%./0<— SBU 2YFI&/)a1—3/SBU
e Staffing 6 ‘indeed glassdoor e
RECRUIT AGENT w#wWORK
‘indeed flex

=% —

NG~

HOLDLYVRWMEFEZERDITSNEKEA
ANV PUR—b
Indeed FutureWorks 2022

Indeed

Indeed(32022F10B. AMERDEY KR —2—D (L L
T EBEFDREICIHZBI-ODEBRN LA YA N EFE

I BERANY M, [FutureWorks |2 KXE—2—3— 27 TR#EL
7=, fL > F.EVP&GM of EnterprisedMaggie HulcelZ k3%

7040 MERICEET 558E. SVP of ESGDLaFawn Davis
Indeed CEODChris HyamsIC K2 EFFEE TR EH72[F ICEBY =Sl A VI DA 7FT13:E  IndeediC s

ARV R TIETABIOBNCTARS LEIZRVRL ELD 52 1 B B2 A DRIE IC - EEE8 0 ST A
FNRWMEEZRDIF5MNB KK %, Future of Work (1 Z Eo LT,

FHDRE) THBE W IHyamsD Ayt —I &E Y2, Chief

Economist?®Svenja Guidellic £ 32023 FE LU EDEEH HilllEIH5 7

05


https://recruit-holdings.com/ja/blog/post_20221111_0001/
https://recruit-holdings.co.jp/who/value/post_155.html
https://bcove.video/3PlUe90

Help Businesses Work Smarter

RYFUIRYYYa—avVSBUTIR. T—4&T o /AY—%FRALIEYYFY
IT7YRNTA—LDEE  FryVaLZRET—ERZIZILHETEHMD
SaaS[Air EVRRY =)V ZRWEB 7O X2 OMT ZHEL T L
FI.REIFATVMETAIr EVRRY =)L HBDIDTH [ AirlD] %8
CTEY—ERZEEIEZIE T REEE RERE. BEREEE ASS
e EREBEMEMNTEIENTEET, 2DLIIC. EMNE/ H—ER:
AR DFNZERB)ECABICSHE - BRI T2 2 &DN [Help Businesses Work
Smarter ] TEIRSH/-WI & TT,

BATIE. A FEiticidFBHAODORD D HEVTEY. FEEEEDOM
FIZ BARMEDOEEGERDTY [Air EVRRY—=ILZ| E BEIZA4T7
DEFEDHIL  AEUNDEBFBERE LML TIEZSaaSTRB TSI T A&
EMEUNRER EZERFICRIAT S %2BIELTWET. 72/0V -TRE
TEEZERITo/ 0V —ITFERZETREOEEMEL B ETBIFH. F
IIATVMIREICERTEDRLICHZH. Y F V7 HDEAI—Y—I(C
FMEEDS WY —EZZRBTEELIICHY. BEONF MM EICHOHEN
DETRZBIEZDESICLT VL= IIL—T DIy 30 THD [F/2.22
ICBEWLHEW, | 2 MHEWSRCEUFEY VIS b2 BRICLTWET:
WEEZTWET,

ELH FLUA
b+ Fih
BIBHITIKE

R YYFUI)a—av
By

3 MgASHLYZ7)L—K
REBF LR

Inside Out

FEBRICCPOADR/RF—LEED
FRVLEEZRTRE, TNEZo5NITIC
DZIL— K CEEEETIVDONA M ELT W,

%2 S AR
2022478
EE3 ] e S

RECRUIT GROUP PROFILE 2022 INSIDE OUT

01 Introduction

Eb-E/ - Y—ER-DRDFNERVEL ABICTERE BIRIES

SaaS

B35 gEEHE SuUMmo

RECRUIT AGENT

O AicMATE O AicREGI T
L gLrTeee BE S Sy EE eauty
O AISHIFT O AirRESERVE
A58 ST PREE FREE AR (R FE i
?YFVT YFT
Ty R74—L O AilWORK 264 5* O AirREGI 7oy %—L
S SaaS7AHU vk RE/POS

a5 D AIrWAIT O AirCARD W
NITE Sitem EYR2B—F

O AirINVOICE D AirPAY HOT PEPPER
ERETHE . il
OACASH  Shona H LR
RE

=nWORK

BEERE

Saa$ .
24V TV —ER

*2022F6 KRR, 7H UV MRS B Y —ERBHIMNBERES SUBERBEIRL. TITATHESLV/ Vv T70T47%ET

EEEY—ER [Air¥vyial #Y)—2

2021 FICERBRMICRE2—F L. 2022F  FRELIZEZE TAIrXA] D5FE LD
ABTBICARRBIICV) —RENT TAir  LEHETSIEREINZD . FRETF

Fryval SROELEESDERIC TV HLRBEIRABDOFMEHHY
e MRBTET RINBEEDVEEAN  FtA, [AirFryya] EH2OR
+200,000 S-RITHBLET BEEERTE  NEECTBIE T RNBEEDR
— MSIcoTe D28y T T LDDNFEAD  SADOHBEYF—FLET,
DLCERFEETICEN TEET,

HMEIHns A

. N/ é‘T n
ZOMETHNTE

06


https://recruit-holdings.com/ja/blog/post_20220701_0001/
https://recruit-holdings.com/ja/newsroom/20220712_0001/
https://recruit-holdings.com/ja/newsroom/20220712_0001/
https://players.brightcove.net/6291496958001/Ud2vkWZ2g_default/index.html?videoId=6309412104112

01 Introduction

Prosper Together

20304E(CMIFT=HRFFEYFTAADAZI YAV

HAPHRBIBICRY T TR VNI EBIZ5 L. 2021
IANRTDRT—IRIVG—,DHEEFHRERIET J
YoI—hII =T 2y avThHd (L. ZTITRVCHEE L, LUEL, Environment: Social - Social Impact: Social - DEI:
UUTINC B2 EELIT, | DRBICHT T HETEEALANOER%E BHOELEHHLVNY1—FI—V MEFTICHDZBMELRTS YoI—h I —T D L IRE IR SR
BT BENEREEERT I ARERBELTEDTVET, SRTELICREDRNRDILRICHIS B TICHA B EARAEMR I 7 RERE ENTNOXIEHLFEKIS0%ICTS
A—RY=a—-hINEERTS 28— RS54V EISBRIEEE LB IEB50%ICHF 3N EREESE
TREMNEESBH THHNLREMER LEEIET0Icld. @27 FEEBICHIEN—KYm 1k
HNFVADHE T DEFH2EEEL THAPWKBIEBICRY T475 ERL 3D FEOCHCHRLHIR B R E R E Social - Social Impact: Governance:
AVINGREEZ TRTDRT—IRILE—EDHEBEHREBIEIHLEN ERHISDEELERKL. 3,0005 A DIIN—bR—IVTA4 VT 2DBEE RS LV
HBEEZTVET, DHEELETS EERLBORIILEEHE0%ITS
S MR OREE 53 EEE | LR R B50% T 7230 E B
FDI=HESG (BRIB- A -HNFTVR)ICOWTERNZBEZEH T B BEEY5KEEZXIE BEERTE
BEICBWTZDEB IR R ZHRALERITDEEDIC. AT —IRILE— )
EDREERIELEH S, ZOERICH T TRBATVLET, Hlllzchs 7
Y27 FHEVTAANDTIY MAVRDFHR ESG Fireside Chat (FEE£)
2021548 2022% 64

BRI HPD

%R CEF

iz & BHIITRE
R COO

DI =R —T L FRr et ESNDEEB LT WERDEIFMAITDOAFA AV [ESG Fireside Chat

B REEABIET e AR EEEE LTED. 20214558 (XD | B L E LT, ZA 7 TERBICE Z DY 5. 2021
Inside Out i [Prosper Together Y27 FEYTAANDIAIY AV ] & FEOREACES ELVFELLTBIMLTVET,
SREF. SUMN - REY 2y MTEANVIPXE G FELFLI-.

RIVTATELTE M EAT—JICERE

. N B3 [ Sl YW
NLEWHBEADEIRIZ N DN =ZD,

HMIEIHEH A

M AR=VICEBOFHZ. ZOFEDARRAICHBL. BE3ASBICKR T T2 U MDA FEERERT 2, FILAR—VICEHOBEIT. T T,

RECRUIT GROUP PROFILE 2022 INSIDE OUT o7


https://bcove.video/3NDgJ88
https://recruit-holdings.com/ja/newsroom/20220516_1502/
https://players.brightcove.net/6291496958001/default_default/index.html?videoId=6296725473001
https://recruit-holdings.com/ja/newsroom/20210517_03/
https://recruit-holdings.com/ja/newsroom/20220628_0001/

RECRUIT GROUP PROFILE 2022 Inside Out

About Recruit &m{{y

_ )
(||
C
|
d —y

HFTRZUIIL—IIL—T
EYav-iyvavon)a—x
M EEIEDREE
DoIL—KTIV—T DEEKF

A

S $87)

‘o

4
EEFEFOEELER

N

jL_-llll!i‘lllﬂ\ = 1% — '
—+ ":\ “ a go ==

1\

09

N

12
13
14

[

) ©




7’#&??% 51)7)L—hk 7) I/—7o 02 About Recruit Group

A e —A—

=lES

B

i

2.3/

¥| 55 E N

*12022F3AKK =~
*2 20214 B1HH» 52022F3A3NA F TDEREEKE

*3 AELEBITDA BEM B +RMENE S L ENE(EREEEQRMENEZMR)
+RNIBEMER 20D EEIRE - BA

RECRUIT GROUP PROFILE 2022 INSIDE OUT 09



Y3y -IyvgyonN)ai—XxX

H R

FTeHIE H L WMAEEDRIEZE L. (LR
Do DEAFICIEZ . — AVDEUDIECE DA
HADERREHIET,

RECRUIT GROUP PROFILE 2022 INSIDE OUT

>3
BHigdiH5RER

Follow Your Heart

—ANOEND BRICREIC. B TRDS,

BAS5LWAE, AYICKY R EICESR
ICENDEETACHEBIZ. LVRWERESE
SAEEBREELTVET,

2= V4
Bf-v=E

Ff=. ZZITHVL HELY,
SRS VTS HoE
mE<ic,

=BT EAANEEEEDRET LVZD
BIRFERETICET. [FZ.22IThHL,
EEaW, | #RBLTEFEL,

WD THEITHERE"TOND ESITH -
SO IF SVRBEBABIRMERETSDZ
ETTFE. CTICHRVL . EESL, ] 2 HTEWD
ISR BUFEY VTV b EFRICLTWL
gfcb\t%i—fb\i?o

02 About Recruit Group

N7 —X

REICT B MIEER

# LU ULMEEDENE
Wow the World

HRAPHHSEECRKDHIWEZZRIV T
W BODVERNT I BHZRD &0 5D
TV RELGEKBEA SRV MERICIT
DU EDVRITE e LB,

BDEE

Bet on Passion

ITRTUITFF O LIRED, —AVENDIFFH
DA ZONBEWEREER ZDEVLH
fifE%zE %, TNTOEZEIZ. BADERBATDH
BWIAT7ET—2REENMNEVF L
ZICHREDZDE FBIF IBRICKRET 3,

Ha~DEH

Prioritize Social Value

FTHBIE T RNTOEEES) %8 LT 5t P BE
TENGHRRICEMT 2. —AVEUDEFELE

LT HED IR ICAEEL. LY RVREIC
[ TITENL &5,

10



1@ 'ﬂE E\U Z\L%:_ @}_T_ﬁ E 02 About Recruit Group

R CIBRTIEE D> TH FEENBIEL TV DDICIEHBAADHIET,
HISEND [E5HR] 2. EEINGRSEFEHNITREITEZ &,

HED A ZEL #LD B BBICREDERFEE LA M EIRHITH S,
FAT-HBITSHBFLWVWHEESWZIRRELS FLWMIEDRIEICERVIEATWET,

@ s O—/NJUER

MERLEDERDFMIIZHES 7

=
= ® 474X b
&

%/ AMER

1960 1970s 1980s 1990s 2000s 2010s 2022

s REFHEMOLER - FEREBAEMECES cEF FE PEHERE. S AVE—RYIAD  FVUTAVFHNVRTLE - HREMNTERIELT/O— 3DDREHIEERTE
HBIEE L TRIZE BREZEITI. BED RIT.BRB . ER G E RN B1TEMABL MBAED FMHEL.BEFON—MI  NILERBZAEEEA - Simplify Hiring
« KEEADRAEFDAE I YRS DZ—XITAEDLETIES IHRBFEMEZTER e BB TR . T IEORAL|C - HelpkBusinesses
AT D = e A Work Smarter
ORI ERADRIELE LB TR AT A R DB A EWTSSSERATIR | o her
HARTIICHTHEHIT EDNLLABEDOMRAIZES
BN BT EL

RECRUIT GROUP PROFILE 2022 INSIDE OUT 1"


https://recruit-holdings.com/ja/about/history/

) )L—NTIL—T DI 2K

YOIL—RTIL—T1F 1960FICHARICEWNT
AEHBICEEDOKRALEZBE L. FAEIC
KANIERERM T EDDHREVFEL A
Lk EICBEAI—Y—EDEISAT7 VUM
ZREUDITBT IV b7 — LRS- EE LT
WET,

WEE.T7/0Y—TF—2%FRAL. YT
VIDISLRZMEMR EEEHRILISIEAL.
S O—NIVHIG TRERAI—Y —ICHRERER
RERML . BEISATVINDILBEET
MEAEZELTVET,

2YFvI&/Yai—3/SBU

F/-HRT//0Y— Ry FvI&YVa—
VavBELUAMKEDIDDEE LY X
A= M (Strategic Business Unit. LLF
[SBUJ )T &ICMTERtL ZERE LI iR B4
ICEW. BSBUN LR ICEXHE ZXTT S
EEEFIC. VI —T2EDIODREHEE
SBURBI CE#EL LML BETEITLTWVWET,

02 About Recruit Group

AAREAICE VT IRIEFEEIE AMEB O —EXZREBLTVWET, RIEEE TIF EFE-ER-

- RIT - RBREEDZHFLEDBFICEVWT BAALI-—Y - EIFAT U NERITYF VT
TN I3 —LERHL AMBEEHTIE BALI-—Y-—DORBFSELEISAT7VNDRAEE %
FEITIVYFUVITIVRNIA—LDEBE AMBN Y —ERGEZRBALTVWET . ZLT.
OIATVINDEBEBTOBRRSLSVEEMEB LE2XETIV 707 (SaaS) ZRHLTWET,

N\~

suumo

A-F

774

Beauty

' P h-taY- 29T P
& RECRUIT AGENT wnWORK O AirPAY

RECRUIT GROUP PROFILE 2022 INSIDE OUT

HR72./03—SBU

Indeed & Glassdoor TR S K ANIBHRY —EREBEBRY - 260N EMULETERLTL
F9.MAtE. LY —EZDIEMNICH. BEEDHR. BEBHRCZTOLE1— AT Va1— )i EKEE
EECETH BEMESOEDORETRL CRBEZIEBLTVWET.BEIFAT7 VMG B
DTN 73— LEFBLTRALEDBEELE TSI VT4V 2—RBETITASLIICL. ZHE
KREEEADENICT TO—FTBIEZMEICLTVET,

‘indeed glassdoor

AMik:ESBU

HALZSICRMN KBS LIUORMTTAMIREY —ERZRELTVWET. EE DY —7 v MFHIC
IS CTHEASHR A 5 NCHERBEREICI ST . ENEND Y-y MIRBLATE TEEZHEL. &KX
DiMfEERFELTNET,

r RECRUIT
Recruit Staffing Co., Ltd.

CSICompanies

(9 STAFF SERVICE GROUP

Staffmark o Staffing FGF suwting F:6F s
GrOUp APE] Belgium France

n'{ GF staffing n? GF staffing n'{ GF Staffing
Germany the Netherlands UK

12



=R PaN 02 About Recruit Group

3=k =yl P
A A

HiFf - EE®

B EBREAVN—DRAFIVCN)Y IR

BRI - ERERIETEZHEH

= HB#-URY B—/ - ; At ESG- b2
A 2 A <O S
ERES Gl CHRIAVE Z3 728 EVFZ YRFFEVTA | TA—A—vav
] [

| " e ‘L
gE 2E ® ° ®
. ) AR ATE ® ° ® ° ®
BiF BEiE 7 HAKIS AE A R SEF 7 Rony Kahan 7
RERBBESR 3k REREH R LR F& CEO HXiiie 3% ER#H1R .
RHRRER BIHITRE 3 COO g W X L ° ° @ o o
Rony Kahan o Y Y o o
BB BEA P ® ® ®
B o ) o o ®
N f
" - HHEETF ° ° ° ° °
RBEKR + 0 #815 AHEF 7
HR#1% At Ve EIE i T ° -~ ~
Y 5 ° ) ) )
M| BE—ER ) ) ) ) ®
ZE Bt Y Y Y ®

HHTIEBITREFEZEALTVET, HHOBITESFIC DO W TIE.

EIII.% mﬁa; A E*:-I- -'_-':’L='-= A ,J\HI B%_EB 2 %Hy H#.& A 2022 2B148 1 [H IV —TDFPTHEEICETISHMOE] =

o o SBEBEEN
= =A< 4JL = =A< 2IL =A< /IL =A</ « =258 < o
EBHEEER BEEERR BEE®R BEE® =

) v ) v

RECRUIT GROUP PROFILE 2022 INSIDE OUT 13


https://recruit-holdings.com/ja/about/leadership/minegishi/
https://recruit-holdings.com/ja/about/leadership/izumiya/
https://recruit-holdings.com/ja/about/leadership/nishimura/
https://recruit-holdings.com/ja/about/leadership/idekoba/
https://recruit-holdings.com/ja/about/leadership/totoki/
https://recruit-holdings.com/ja/about/leadership/ogawa/
https://recruit-holdings.com/ja/about/leadership/senaha/
https://recruit-holdings.com/ja/about/leadership/kahan/
https://recruit-holdings.com/ja/about/leadership/honda/
https://recruit-holdings.com/ja/about/leadership/natori/
https://recruit-holdings.com/ja/about/leadership/nagashima/
https://recruit-holdings.com/ja/newsroom/20220214_0004/

TEFEDOEELER

FF=BlE AT =RV E—EDHEFHRER
CTHENAEEMEDR LZEIEYT L TE
BERIEEFHOERE AT - RILE—
EDXIEER IR S BEEEREFTDER
ERFEFZATERELTVWET . T —7ICDOWVT
3 RO RMEBETHEEEERTO
BREZBIZA T M ERICCESER Y
5T HVAZHEE -BILLTWVWEET,

RECRUIT GROUP PROFILE 2022 INSIDE OUT

B, A—H—hAHNFUR

000
Fhrob i B 3 BISHITRE F COO
% ESGHEZEH-OA—KL—MHNFVRD
BEELMBEOTTINERILLTVNEST,

A—KRL—k-HANFVR A
ESGOAIYMYVMANF VR A

T—2t*aV7q
I T—273AN=HI

=blE . T—2EX2UT4 T2 T4V —
ZVII—KII—=TDryTYROELTEREL.
RETE2T—2EEENICIHCLCLTHED L. B
NE - BErig e DERECHRETNEER
BEOHFMICISCTRLELRAFIOREEREZEMRL
TWETY,

HMEIbn A

A\ AmaEs

DOI—RII—TIE. REBEDEMEZ AL
TEREEROHTREDEET—vEL. AW
BARDE MSFICEAN—TA TOATA.

AVIIL— 3V (DED EREB I VT —IU XY

MCERMICIRVEAFT,

HIEIHn A

@ AEDEE

FT=BIE VI —RITIL—TDREERES.

IIN—TEHDREY—ERICEFLTVWEA
REBEDREOTIREMEDIT [VIIL—F

JIV—T ANEFE | Z/IF. 70/0Y—D 2R
BEEDBRDTEEERITEIANIEDREDLE

HTEHTWVET,

HlIEIHn A

02 About Recruit Group

o

Ol6 tEHEOBE

YOI—=NII =T TlE. AV TIAT7 V2% ES
EFOREBZ T RELBANBEELRITENE
THITETHEMBIAFOZERBICIEA TV LE
EREBEDIT. BEFHOKAIRELTWVET,

LEME-AVTIATVR A
YOI—b I —T(HIERE 7
REBHEH A

@ HIRBIEDRS

FTZHIE TN TOREZEEHSD L LD
GEHFEEBETHIHKBIRVRETHH>TIILDHT
BRI DEER  SEFTELTFHEIToOCVET,

FlEZHn A

14


https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/sustainability/governance/
https://recruit-holdings.com/ja/about/material-foundation/compliance/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/internal-controls/
https://recruit-holdings.com/ja/sustainability/people/
https://recruit-holdings.com/ja/about/material-foundation/risk-management/
https://recruit-holdings.com/ja/sustainability/human-rights/
https://recruit-holdings.com/ja/sustainability/environment/

RECRUIT GROUP PROFILE 2022 Inside Out

03

OW EMS (ness (/( nifs

N

’\ff\ \\

. T/
i —

HR72./0Y—SBU

< yF &Y/ 1—3SBU

AMIESBU

16
18
20

o g
o © T
7/ - - \ji Mﬁ




HRT~./0Y—SBUDELE

FVIAVRANIBRT YN I7A—LEBELVRAIER YA Mindeed& Glassdoor ezas)
ICRETAEETHERINTWLWET, Indeedb Glassdoord S KAREKR. BREZD
BELEEBROLELI-HE KBEDIZODY—ILEiRELTWET,

60MEU LT
B—ERZERM

Indeed Flex Fishbowl

Indeed Flex({vT4—RK7Lwv o 2)I. 7L Fishbowl! (£.100 5 A X2 2 @< A 4D
FOTINEBEEERDEAMETRELT EN X7 ER BBICBELTERETAR

AMRETZY N 74— LTI IRTE.EFHE hyoavEFIY—vib- Ry hT—%v 5
KETERLTWET, Y—ERXTY,
BEMIXIHE5 A @sEos HMIXIHE5 A @Eos

RECRUIT GROUP PROFILE 2022 INSIDE OUT

Indeed

03 Our Business Units

IndeedlZBAIBAULEDI=Z—V Y 42—%
FOHEANIDRKRAYANTT, IndeedlFTKEGE
ZE—ICEZTHEY. KBEFERTRABRD
BRE, LYIADOEBYPEEMRMRET LN
TZET,

BREI=—7E 2—-#3EAULE
HATFT—2ICEDL2022F 48 598CIndeedD 7
YA NEERILZ2 Y £ —1DD BEF154
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# indeed.com

‘indeed

What

[ Job title, keywords, or company

Where

[ City, state, zip code, or “remote”

Glassdoor T &I DRANBEREHB A HD
LEa— O3 (5 FEZH/HLTHY HRF
DARDNERDFEREBPRHERDIT20%
FELTWET,

BE1=—9EY4—#15,80085 ALl L

2022F 9B KM & Google Analyticsic

EOHRT—%
vEa—_E. 11 NEHMULE
2022 9B KIE &

¥ d Bl os53aMm

< Software Engineer

® San Francisco, CA (US)

COMPANIES

-+ CREATE SAVED SEARCH

EASY APPLY

X

X ®
SALARIES

O
=

Senior Software Engineer - O
Data

Smitherson Inc
San Francisco, CA

$147K-$166K (Glassdoor Est.)

EASY APPLY

5d
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